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Safety is a collaborative effort. We are all responsible for the safety and security 
of our community. Every Cooley student deserves a safe and secure 
environment for the study of law. Every Cooley employee deserves a safe and 
secure workplace. As a community, we must all work together to keep all 
members of our community as safe and secure as possible.  

The information contained in this document is for the students and employees of 
both Cooley Law School campuses.   
  
This annual report is prepared by the Operations Division, and the local law 
enforcement agencies surrounding each Cooley campus. It is issued in 
compliance with the Clery Act and the Higher Education Act. Cooley prepares 
this report annually and provides annual notice of its availability to all students, 
faculty, and staff. Copies are available upon request from the Director of Safety 
and Environmental Services, 300 S. Capitol Ave., Lansing, MI 48933. The report is 
also published on Cooley’s website at:  
 
https://cooley.edu/hubfs/2026-Lansing-Annual-Security-Report.pdf  
  
Cooley reserves the right to change its security and safety policies at any time, 
with or without notice, at its discretion. Neither this report nor any other 
communication from Law School personnel, whether written or oral, is intended 
to create contractual rights to any security or safety policy or procedure or to 
security matters generally.  
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I.  Reporting Criminal Action and Emergencies Occurring on Law     
School Property  
  

A. Scope of Report  
For the time period covered by this report, Cooley Law School operated two 
separate campuses of its own, one in Lansing, Michigan, and another in Temple 
Terrace, Florida, located in the Tampa Bay area.  This report covers the active 
campus listed:  

Lansing, Michigan at 300 South Capitol Avenue, Lansing, MI 48933      
 

B. Definitions  
 Throughout this report, the terms Cooley or Law School “property,”  
“premises,” or “facilities” refer interchangeably to any building or property 
Cooley owns or controls (for example, by leasing a building or property from a 
third party) and which are used by Cooley in direct support of, or in a manner 
related to, Cooley’s educational purposes.   

  
These terms include any other building or property is within or reasonably 
contiguous to buildings or property Cooley owns (even if controlled by a third 
party), that is frequently used by students, and supports Cooley’s institutional 
purposes.  

  
These terms also include all public property is within, or is immediately adjacent 
to and accessible from, any property or facilities Cooley owns or controls, 
including public thoroughfares, streets, sidewalks, and parking facilities.  
  

C. Reporting Procedure  
 Any life-threatening emergency is to be reported to local authorities by dialing 
911. All Cooley students and employees are required to immediately report 
criminal actions or other emergencies which occur on Law School property to 
the Building Access Control Officer or Cooley Law School personnel. A school 
official will complete the appropriate incident report form to be delivered to the 
Director of Safety and Environmental Services and others as appropriate. 
Information concerning victims of a crime or bystanders reporting crimes will 
generally be kept confidential. See the policy on confidentiality on page 23.   
  
You may also speak to Assistant Deans, the Senior Vice President of Operations 
& Finance, or the Dean of Students. Contact information can be retrieved 
through our directory or by contacting the Access Control at the front desk. 
Criminal information will be documented through Access Control.   
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Response to Reports of Criminal Action or Emergencies  
 
1. Timely Warning  
If a situation arises that in the judgment of the Senior Vice President of 
Operations & Finance, Associate Dean of Academics, Director of Campus 
Administration, or Campus Dean of Students (or his or her designee) constitutes 
a serious or ongoing threat, a campus wide “timely warning” will be issued. The 
warning will be issued through the Cooley Connect system. The warning may 
also be posted on the Cooley home page or be sent via email.  
  
2. Emergency Response  
The Law School responds to reports of significant emergencies or dangerous 
situations involving an immediate threat to the health or safety of students or 
employees occurring on the campus, as we deem appropriate under the 
circumstances.  In the interest of protecting your safety, we have established a 
set of Emergency Procedures to use if an emergency arises. The procedures 
present a systematic approach for managing and responding to various types 
of emergencies that can threaten the health and safety of members of our 
community.  

  
The Senior Vice President of Operations & Finance or her designee is responsible 
for directing the Law School’s efforts in response to an emergency. The 
Emergency Procedures identify other individuals responsible for providing 
emergency response and critical support services, and it describes their 
respective roles and responsibilities. Our Emergency Procedures are found on 
the Emergency Procedures and Reporting page of the Cooley Connect under 
Student Policies > Emergency Procedure and Reporting and click on Campus 
Safety.   

  
3. Notifications of a Closing, an Emergency or a Disaster  
Our Emergency Procedures describe the process Cooley uses to confirm and 
report an emergency event. The Senior Vice President of Operations & Finance, 
members of the Operations Division, and Access Control Officers located at the 
entrances of buildings assess the danger and potential threat the event may 
pose to the safety of the campus community and determine the appropriate 
course of action in light of the specific circumstances. If an emergency occurs 
that warrants notification, the Senior Vice President of Operations & Finance 
determines the content of the notification and initiates the notification system, 
unless they determine that the notification will compromise efforts to assist 
victims or to contain, respond to, or otherwise mitigate the emergency.  
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Cooley has a variety of methods to provide emergency, disaster, and weather 
closing information to students, employees, and the public.  
  

Telephone from Cooley to Internal Voice Mailboxes  
A system-wide message may be placed to the telephone voice mailbox of all 
Cooley telephone extensions in appropriate circumstances.  
  

Telephone to Cooley: The Auto-Attendant  
The following telephone number may provide a pre-recorded message about 
weather closings, emergencies or disasters on campus:  

Lansing: (517) 371-5140  
 

Warning Sirens  
The National Weather Service warning sirens located in the communities 
surrounding Cooley’s Lansing campus will sound in the event of a tornado 
warning. The sirens are tested on the first Saturday of most months, at 1:00 pm. 

  
Building Evacuation Alarms  

Cooley’s buildings have an evacuation alarm and a voice public address system 
through which instructions can be given by authorized Cooley personnel.  
  

Cooley Web Site and Portal  
If a campus or school-wide closure, emergency, or disaster occurs, the  
President’s Office may post pertinent information and instructions to the school’s 
public website (www.cooley.edu) or the Cooley Connect for students and 
employees (connect.cooley.edu) as warranted.  
 

Email Transmission  
If a campus or school-wide closure, emergency, or disaster occurs, information 
or instructions may be sent by mass email to students and employees.  
  

Emergency Response and Evacuation Testing Procedures  
If an emergency occurs, Cooley’s Emergency Procedures designate 
responsibility for responding to and reporting an emergency. Cooley has a plan 
for evacuation or sheltering, as the case may be, and for notifying and assisting 
public service personnel (police, fire, etc.). Designated members of Cooley’s 
Operations Department and its Access Control Officers have training on how to 
implement the evacuation and sheltering plans.  

  
Evacuation and sheltering drills are conducted routinely, typically without prior 
notice to students or employees. All persons inside Cooley buildings are 
expected to comply with alarms sounded during drills. Certain Cooley 
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employees and Access Control Officers are assigned specific duties to make 
sure floors are cleared, the locations of persons with disabilities are noted, and 
other similar duties.  

  
Cooley maintains records of drills, documenting the date, time, and description 
of the drill, as well as whether it was announced or unannounced. These records 
are maintained by the Director of Safety and Environmental Services and are 
available by request.    
  
4. Evacuation and Sheltering Procedures  
Evacuation and sheltering procedures for students, employees, and guests are 
set forth below.  
 

Tornado / Severe Weather Alarm  
When a Severe Weather Warning alarm sounds, take the following precautions:   

▪ Do not attempt to exit the building  
▪ Evacuate to the nearest designated shelter area  
▪ Avoid areas with windows and doors that lead directly to the outside  
▪ If possible, assist people with mobility difficulty  
▪ Do not use elevators in an emergency   

  
Fire Alarm  

When a fire alarm sounds, take the following precautions:  
▪ Exit the building promptly and in an orderly manner by using the 

stairways only  
▪ Once outside the building, move away from building  
▪ If possible, assist people with mobility difficulty to a fire safe stairwell   
▪ Report the location of the individual to the Access Control  
▪ Do not use elevators in an emergency  
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II.  Law School Facilities: Security and Access  
  

A. Security and Access Policies  
Cooley generally attempts to limit access to School facilities to students, faculty, 
staff, and persons who have a legitimate business or educational purpose for 
being on the premises. Our Lansing, Michigan campus building is locked at all 
times and requires a proximity card to enter.  Exceptions are made for special 
events, in which case the front door may be temporarily unlocked. Building 
Access Control Officers or Law School staff monitor the front entrance of all 
School buildings. Guests or students who do not have their proximity card use an 
intercom to request access and asked to present ID and register at the Access 
Control Desk. The Law School reserves the right to refuse access to persons 
acting in a disorderly or disruptive fashion and to ask those persons to leave the 
premises. If necessary, Building Access Control Officers or Law School staff will 
contact local law enforcement authorities to remove unauthorized persons from 
Law School property or take other appropriate action.  

  
Due to the large number of people entering or leaving our buildings at certain 
times (such as just before or after classes), it is not always possible to ensure 
everyone in the buildings satisfies our access criteria. In light of this fact and our 
urban environments, the Law School expects students and employees will take 
appropriate precautions to ensure their own personal safety and the safety of 
others. Each person is responsible for his or her personal property.  

   
B. Maintenance Considerations  

The Law School maintains its facilities with your safety in mind. Our preventative 
maintenance programs and regular inspection of facilities promote properly 
maintained buildings and grounds. Our buildings and grounds are well lit and 
are monitored by security cameras.  
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III.  Safety and Law Enforcement on School Premises  
  

A. Access Control Officer   
Building Access Control Officers monitor access to all Cooley buildings used by 
students. They document emergencies and report incidents to the Director of 
Safety and Environmental Services. Although Access Control staff generally do 
not leave their stations unless properly relieved, at times it may be necessary for 
them to adequately assess a situation, assist with an emergency, or contact 
appropriate officials.   

  
B. Enforcement Authorities and Liaison with Local Police Agencies  

Cooley employees or Building Access Control Officers do not carry weapons 
and cannot make arrests or physically remove trespassers from Law School 
premises. Local police will be contacted if circumstances warrant an arrest or 
other law enforcement intervention.  

  
C. Weapons  

Students and employees may not possess a weapon while on Law School 
property, including buildings and School-owned grounds and parking lots. This 
prohibition does not apply to law enforcement officers while on official police 
business at the Law School. Any student seeking an exception to this policy by 
virtue of being required by law to possess a weapon while not on official police 
business must obtain the prior approval of the campus assistant dean upon a 
written application demonstrating why the weapon cannot be left off premises. 
The Cooley weapons policy can be found in Section 8.02(B) of the Student 
Policy Manual on Cooley Connect under Policies.  

 
D. Required Reporting of Criminal or Threatening Behavior   

 Students, faculty, and staff are required to immediately report any criminal 
actions or other emergencies that occur on School property to the Building 
Access Control Officer or a Law School employee. This requirement can be 
found in section 8.02(C) of the Student Policy Manual on Cooley Connect under 
Policies.  

  
Students and employees may also report any criminal or threatening behavior 
to conduct@cooley.edu. (Note: The conduct@cooley.edu email account was 
established for reporting school-related unethical conduct that reasonably 
appears to violate the Cooley Honor Code, and it is also used for that purpose.)  
Cooley’s Honor Code and Disciplinary Procedures are available on the Cooley 
Connect under Policies.  
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The confidentiality of any crime or other suspicious activity reported to Cooley is 
explained in detail below, at page 23. The Law School employs neither pastoral 
nor professional counselors. Law School personnel may make referrals to 
counseling resources near each campus, but the school does not attempt to 
monitor or control the substance of outside counseling. Inside the Law School, 
the Dean of Students is available to provide general counseling to students. In 
those counseling sessions, should Cooley glean information that suggests a 
crime may have been committed, the Law School would refer the student or 
employee to the police or other appropriate agency and encourage them to 
make a report. 

IV.   Information Programs  
  
At least yearly, Cooley informs its students and employees about security 
procedures and practices on Law School premises in a written report. In 
addition, during each new student orientation session, Cooley gives a 
presentation to the incoming class. The Dean of Students (or his or her designee) 
offers a presentation entitled “Safety and Security on Campus – See Something, 
Say Something.”   

  
This presentation includes the following topics:  The Violence Against Women 
Act, the Cooley Sexual Assault and Harassment Policy, our Title IX Policy, 
notification requirements related to the Clery Act, the Law School’s emergency 
notification system, and alcohol and other drug abuse information. New 
students are given a brochure that reflects the information provided in the 
presentation. New employees also receive a copy of this brochure.  
 
V.   Criminal Offenses  
  
The Clery Act and the Higher Education Act require all higher education 
institutions to publish annual crime statistics for certain offenses designated by 
those laws. The definitions of the criminal offenses, including “unfounded crimes” 
(meaning crimes investigated by law enforcement authorities and found to be 
false or baseless), that institutions must report are described below.   

  
Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one 
human being by another. NOTE:  Deaths caused by negligence, attempts to 
kill, assaults to kill, suicides, accidental deaths, and justifiable homicides are 
excluded.  
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Negligent Manslaughter: the killing of another person through gross 
negligence.   
  
Robbery: the taking or attempting to take anything of value from the care, 
custody or control of a person or persons by force or threat of force or 
violence and/or by putting the victim in fear.   
  
Aggravated Assault:  an unlawful attack by one person upon another for the 
purpose of inflicting severe or aggravated bodily injury. This type of assault 
usually is accompanied by the use of a weapon or by means likely to 
produce death or great bodily harm. It is not necessary that injury results from 
an aggravated assault when a gun, knife or other weapon is used which 
could or probably would result in a serious potential injury if the crime were 
successfully completed.  
 
Hazing: Any intentional, knowing, or reckless act committed by a person(s) 
against another person(s) regardless of the willingness to participate, that:  
• is committed in the course of an initiation into, an affiliation with, or the 
maintenance of membership in, a student organization; and  
• causes or creates a risk, above the reasonable risk encountered in the 
course of participation in the institution of higher education or the 
organization (such as the physical preparation necessary for participation in 
an athletic team), of physical or psychological injury including:  

• whipping, beating, striking, electronic shocking, placing of a 
harmful substance on someone’s body, or similar activity;  
• causing, coercing, or otherwise inducing sleep deprivation, 
exposure to the elements, confinement in a small space, extreme 
calisthenics, or other similar activity;  
• causing, coercing, or otherwise inducing another person to 
consume food, liquid, alcohol, drugs, or other substances;  
• causing, coercing, or otherwise inducing another person to 
perform sexual acts;  
• any activity that places another person in reasonable fear of 
bodily harm through the use of threatening words or conduct;  
• any activity against another person that includes a criminal 
violation of local, State, Tribal, or Federal law; and  
• any activity that induces, causes, or requires another person to 
perform a duty or task that involves a criminal violation of local, 
State, Tribal, or Federal law.” 
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Burglary:  The unlawful entry of a structure to commit a felony or a theft. For 
reporting purposes this definition includes: unlawful entry with intent to 
commit a larceny or a felony; breaking and entering with intent to commit a 
larceny; housebreaking; safecracking; and all attempts to commit any of the 
aforementioned.  
  
Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle. This 
includes all cases where automobiles are taken by persons not having lawful 
access, even though the vehicles are later abandoned - including joy riding. 
  
Arson: The willful or malicious burning or attempt to burn, with or without 
intent to defraud, a dwelling house, public building, motor vehicle or aircraft, 
or other personal property of another.  

 
Domestic Violence: Domestic Violence includes felony or misdemeanor 
crimes committed by a current or former spouse or intimate partner of the 
victim under the family or domestic violence laws of the jurisdiction 
committed by:  
• a current or former spouse or intimate partner of the victim,  
• a person with whom the victim shares a child in common,  
• a person who is cohabitating with or has cohabitated with the victim as a 
spouse or intimate partner,  
• a person similarly situated to a spouse of the victim under the domestic or 
family violence laws of Michigan or Florida, or  
• any other person who commits acts against an adult or youth victim who is 
protected from that person’s acts under the domestic or family violence laws 
of Michigan or Florida. 
 

Michigan [MCL: 750.81(2)]:  
1. This statute makes it a crime if “an individual … assaults or assaults and 

batters the individual's spouse or former spouse, an individual with 
whom the individual has or has had a dating relationship, an individual 
with whom the individual has had a child in common, or a resident or 
former resident of the individual's household.” Subsection (8) of the 
statute defined “dating relationship” as “frequent, intimate 
associations primarily characterized by the expectation of affectional 
involvement. This term does not include a casual relationship or an 
ordinary fraternization between 2 individuals in a business or social 
context.”   

  
2. MCL sections 400.1501 through 400.1511, among other things, 

established a domestic and sexual violence prevention and treatment 
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board. This statute defines “Domestic violence” means as “the 
occurrence of any of the following acts by a person that is not an act 
of self-defense: (i) Causing or attempting to cause physical or mental 
harm to a family or household member. (ii) Placing a family or 
household member in fear of physical or mental harm. (iii) Causing or 
attempting to cause a family or household member to engage in 
involuntary sexual activity by force, threat of force, or duress. (iv) 
Engaging in activity toward a family or household member that would 
cause a reasonable person to feel terrorized, frightened, intimidated, 
threatened, harassed, or molested.” MCL 400.1501(d). Subsection (e) 
defines “Family or household member” as including includes “any of 
the following: (i) A spouse or former spouse. (ii) An individual with 
whom the person resides or has resided. (iii) An individual with whom 
the person has or has had a dating relationship. (iv) An individual with 
whom the person is or has engaged in a sexual relationship. (v) An 
individual to whom the person is related or was formerly related by 
marriage. (vi) An individual with whom the person has a child in 
common. (vii) The minor child of an individual described in 
subparagraphs (i) to (vi).” 
 

Dating Violence: Dating Violence means violence committed by a person— 
(A) who is or has been in a social relationship of a romantic or intimate 
nature with the victim; and  
(B) where the existence of such a relationship shall be determined based on 
a consideration of the following factors:  
• The length of the relationship,  
• The type of relationship,  
• The frequency of interaction between the persons involved in the 
relationship.  
Dating violence includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse. 
 
  Michigan:    

Dating violence is included in the domestic violence law MCL 750.81(2) 
shown described above. As noted above, “Dating relationship” means 
“frequent, intimate associations primarily characterized by the 
expectation of affectional involvement. Dating relationship does not 
include a causal relationship or an ordinary fraternization between 2 
individuals in a business or social context.” 
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Stalking: Stalking means engaging in a course of conduct directed at a 
specific person that would cause a reasonable person to fear for their safety 
or the safety of others; or suffer substantial emotional distress. 
 

Michigan:  
MCL 750.411h (e) defines stalking as “a willful course of conduct involving 
repeated or continuing harassment of another individual that would 
cause a reasonable person to feel terrorized, frightened, intimidated, 
threatened, harassed, or molested and that actually causes the victim to 
feel terrorized, frightened, intimidated, threatened, harassed, or 
molested.”  
 
MCL 750.411i(2) provides that an “individual who engages in stalking is 
guilty of aggravated stalking if the violation involves any of the following 
circumstances: (a) At least 1 of the actions constituting the offense is in 
violation of a restraining order and the individual has received actual 
notice of that restraining order or at least 1 of the actions is in violation of 
an injunction or preliminary injunction. (b) At least 1 of the actions 
constituting the offense is in violation of a condition of probation, a 
condition of parole, a condition of pretrial release, or a condition of 
release on bond pending appeal. (c) The course of conduct includes the 
making of 1 or more credible threats against the victim, a member of the 
victim's family, or another individual living in the same household as the 
victim. (d) The individual has been previously convicted of a violation of 
this section or section 411h.” 
   

Weapon Law Violations: The violation of laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, concealment, or 
use of firearms, cutting instruments, explosives, incendiary devices, or other 
deadly weapons. 
  
Drug Abuse Violations: The violation of laws prohibiting the production, 
distribution, and/or use of certain controlled substances and the equipment 
or devices utilized in their preparation and/or use. The unlawful cultivation, 
manufacture, distribution, sale, purchase, use, possession, transportation, or 
importation of any controlled drug or narcotic substance. Arrests for 
violations of State and local laws, specifically those relating to the unlawful 
possession, sale, use, growing, manufacturing, and making of narcotic drugs.  
  
Liquor Law Violations:  The violation of state or local laws or ordinances 
prohibiting the manufacture, sale, purchase, transportation, possession, or 
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use of alcoholic beverages, not including driving under the influence and 
drunkenness.  
  
Sex Offenses: (see classification definitions below). 

Rape: Penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim. This definition includes any gender of 
victim or perpetrator.  

  
Fondling/Sexual Contact: Fondling is the touching of the private body 
parts of another person for the purpose of sexual gratification, forcibly 
and/or against that person’s will; or, not forcibly or against the person’s 
will where the victim is incapable of giving consent because of his/her 
youth or because of his/her temporary or permanent mental incapacity. 
This is transitioning as the FBI has updated reporting fondling towards 
Criminal Sexual Contact (CSC).  CSC is the intentional touching of the 
clothed or unclothed body parts or the forced touching by the victim of 
the actor’s clothed or unclothed body parts. For the purpose of sexual 
degradation, sexual gratification, or sexual humiliation. Without consent of 
the victim, including instances where the victim is incapable of giving 
consent because of age or incapacity due to temporary or permanent 
mental or physical impairment or intoxication. 

  
Incest: Non-forcible sexual intercourse between persons who are related 
to each other within the degrees wherein marriage is prohibited by law.  
 
Statutory Rape: Non-forcible sexual intercourse with a person who is under 
the statutory age of consent.  
 
 

Hate Crimes: Cooley is also required to report statistics for hate (bias) related 
crimes by the type of bias as defined below for the following classifications: 
murder/non-negligent manslaughter, negligent manslaughter, sex offenses, 
robbery, aggravated assault, burglary, motor vehicle theft, arson (see 
definitions above) and larceny, vandalism, intimidation, and simple assault 
(see definitions below).  

Larceny: The unlawful taking, carrying, leading, or riding away of property 
from the possession or constructive possession of another.  Attempted 
larcenies are included. Embezzlement, confidence games, forgery, 
worthless checks, etc., are excluded.     
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Vandalism: To willfully or maliciously destroy, damage, deface, or 
otherwise injure real or personal property without the consent of the 
owner or the person having custody or control of it.  
  
Intimidation: To unlawfully place another person in reasonable fear of 
bodily harm through the use of threatening words and/or other conduct, 
but without displaying a weapon or subjecting the victim to actual 
physical attack.  
  
Simple Assault: An unlawful physical attack by one person upon another 
where neither the offender displays a weapon, nor the victim suffers 
obvious severe or aggravated bodily injury involving apparent broken 
bones, loss of teeth, possible internal injury, severe laceration or loss of 
consciousness.  

 
 

 A. CLERY CRIMES REPORT – LANSING CAMPUS  
Below are the Clery Act crimes reported on the Cooley Lansing campus for the 
years 2023, 2024, and 2025.  
Cooley Law School: Crime Statistics for the Lansing Campus  

Reportable 
Crimes  

On-Campus Property  Non-Campus 
Property  

Public Property  

Total 
202
3  

2024 2025  2023  2024  2025 2023  2024 2025  

Murder  0  0  0  0  0  0  0  0  0  0  
Negligent  
Manslaughter  

0  0  0  0  0  0  0  0  0  0  

Rape  0  0  0  0  0  0  0  0  0  0  
Fondling/CSC  0  0  0  0  0  0  0  0  0  0  
Incest  0  0  0  0  0  0  0  0  0  0  
Statutory Rape  0  0  0  0  0  0  0  0  0  0  
Robbery  0  0  0  0  0  0  0  0  0  0  
Aggravated 
Assault  0  0  0  0  0  0  0  0  0  0  

Burglary  0  0  0  0  0  0  0  0  0  0  
Motor-Vehicle 
Theft  0  0  0  0  0  0  1  0 0 1  

Arson  0  0  0  0  0  0  0  0  0  0  
 
Cooley Law School: Occurrences of Hate Crimes for the Lansing Campus  



16 
 

Criminal Offense  
On-Campus 
Property  

Non-Campus 
Property  

Public Property  
Total  

2023  2024  2025  2023  2024  2025  2023 2024 2025 
Murder  0  0  0  0  0  0  0  0  0  0  
Rape  0  0  0  0  0  0  0  0  0  0  
Fondling/CSC  0  0  0  0  0  0  0  0  0  0  
Incest  0  0  0  0  0  0  0  0  0  0  
Statutory Rape  0  0  0  0  0  0  0  0  0  0  
Robbery  0  0  0  0  0  0  0  0  0  0  
Aggravated Assault  0  0  0  0  0  0  0  0  0  0  
Burglary  0  0  0  0  0  0  0  0  0  0  
Motor-Vehicle 
Theft  

0  0  0  0  0  0  0  0  0  0  

Arson  0  0  0  0  0  0  0  0  0  0  
Simple Assault  0  0  0  0  0  0  0  0  0  0  
Larceny-Theft  0  0  0  0  0  0  0  0  0  0  
Intimidation  0  0  0  0  0  0  0  0  0  0  
Destruction/  
Property Damage   0  0  0  0  0  0  0  0  0  0  

Noted Category of Bias for Crimes Listed Previously (Race, Religion, Sexual Orientation, Gender, 
Disability, Ethnicity, and National Origin): None Applicable  
  
Law School: Occurrences of VAWA Offenses for the Lansing Campus   

Crime  
On-Campus 
Property  

Non-Campus 
Property  

Public Property  
Total  

2023  2024  2025  2023  2024  2025  2023  2024  2025  
Weapons Law Violation  0  0  0  0  0  0  0  0  0  0  
Drug Law Violation  0 0  0  0  0  0  0  0  0  0  
Liquor Law 
Violation  

0 0  0  0  0  0  0  0  0  0  
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Cooley Law School: Arrests for the Lansing Campus  

Crime  
On-Campus 
Property  

Non-Campus 
Property  

Public Property  
Total 

2023  2024  2025  2023  2024  2025  2023  2024  2025  
Weapons Law Violation  0  0  0  0  0  0  0  0  0  0  
Drug Law Violation  0 0  0  0  0  0  0  0  0  0 
Liquor Law 
Violation  

0 0  0  0  0  0  0  0  0  0  

 
Cooley Law School: Disciplinary Actions for the Lansing Campus  

Crime  
On-Campus 
Property  

Non-Campus 
Property  

Public Property  
Total 

2023  2024  2025  2023  2024  2025  2023  2024  2025  
Weapons Law Violation  0  0  0  0  0  0  0  0  0  0  
Drug Law Violation  0 0  0  0  0  0  0  0  0  0  
Liquor Law 
Violation  

0 0  0  0  0  0  0  0  0  0  

  
Cooley Law School: Unfounded Crimes for the Lansing Campus There 
were no unfounded crimes by the local law enforcement.  
  
     B.  Non-Campus Buildings or Property  
Any building or property owned or controlled by a student organization officially 
recognized by the institution; or any building or property (other than a branch 
campus) owned or controlled by an institution that is used in direct support of or 
relation to the institution’s educational purposes, is frequently used by students 
and is not within the same reasonably contiguous geographic area of the 
institution.   
 
No student organization officially recognized by Cooley presently owns or 
controls any building or property. The Law School does not presently own any 
building or property that is frequently used by students that is not otherwise on 
campus   
 
         C.  Residential Facilities  
The Law School does not own or control residential facilities for students.  
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 VI.  Alcohol and Drug Policy 
  
 A. Drug and Alcohol Use  
Cooley policy prohibits the illegal use, possession, or sale of alcoholic beverages 
and drugs on Law School property or while students or employees are engaged 
in School activities or business. Cooley complies with federal, state, and local 
laws including those that regulate the possession, use, and sale of alcoholic 
beverages and controlled substances as well as the associated penalties. Such 
penalties, which include probation, fines, and imprisonment, may be imposed 
by judicial authorities on individuals who violate these laws. Cooley may impose 
additional penalties as detailed by its institutional policies.  

  
The Law School prohibits the unlawful manufacture, distribution, dispensing, 
possession, or use of a controlled substance in the workplace. All students and 
employees must abide by the terms of the Substance Abuse Prevention Policy. 
Those who violate such prohibition will be subject to disciplinary action. The 
Substance Abuse Prevention Policy can be found on Cooley Connect under 
Policies.  

  
  B.  Drug and Alcohol Education Programs  
Cooley has adopted a Substance Abuse Prevention Policy, which is distributed 
annually to students and employees. The Policy sets forth the Law School’s 
prohibition on the unlawful use, possession, or sale of drugs and alcohol. It also 
contains educational information on drug and alcohol abuse. Substance abuse 
awareness education is provided to each entering class during orientation. Our 
required course, Personal and Professional Responsibility, educates every law 
student about the dangers of substance abuse and the incidence of substance 
abuse issues among attorneys. Cooley also provides referral services, primarily 
through the Lawyers and Judges Assistance Program. The Substance Abuse 
Prevention Policy may be found on Cooley Connect under Policies.   
 
VI.  Alcohol and Drug Policy  
  
  A. Drug and Alcohol Use  
Cooley policy prohibits the illegal use, possession, or sale of alcoholic beverages 
and drugs on Law School property or while students or employees are engaged 
in School activities or business. Cooley complies with federal, state, and local 
laws including those that regulate the possession, use, and sale of alcoholic 
beverages and controlled substances as well as the associated penalties. Such 
penalties, which include probation, fines, and imprisonment, may be imposed 
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by judicial authorities on individuals who violate these laws. Cooley may impose 
additional penalties as detailed by its institutional policies.  

  
The Law School prohibits the unlawful manufacture, distribution, dispensing, 
possession, or use of a controlled substance in the workplace. All students and 
employees must abide by the terms of the Substance Abuse Prevention Policy. 
Those who violate such prohibition will be subject to disciplinary action. The 
Substance Abuse Prevention Policy can be found on Cooley Connect under 
Policies.  

  
  B.  Drug and Alcohol Education Programs  
Cooley has adopted a Substance Abuse Prevention Policy, which is distributed 
annually to students and employees. The Policy sets forth the Law School’s 
prohibition on the unlawful use, possession, or sale of drugs and alcohol. It also 
contains educational information on drug and alcohol abuse. Substance abuse 
awareness education is provided to each entering class during orientation. Our 
required course, Personal and Professional Responsibility, educates every law 
student about the dangers of substance abuse and the incidence of substance 
abuse issues among attorneys. Cooley also provides referral services, primarily 
through the Lawyers and Judges Assistance Program. The Substance Abuse 
Prevention Policy may be found on Cooley Connect under Policies.   
 
VII. Harassment, Sexual Assault, Domestic Violence, Dating Violence 

and Stalking Prevention and Response  
  
Title IX of the U.S. Education Amendments of 1972 provides that “No person in 
the United States shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any 
educational program or activity receiving federal financial assistance.”  
Cooley Law School is committed to maintaining a community that is free from 
sexual misconduct, violence, stalking and harassment.   

The report sections below provide the Law School’s policies and a 
comprehensive plan addressing harassment, sexual misconduct, educational 
programs and our policies and procedures that address reports of harassment, 
sexual assault, domestic violence, dating violence, and stalking. These policies 
apply even if the incident occurs off Cooley property.   

The Cooley Law School Board of Directors adopted Board Policy 402, a 
comprehensive policy that prohibits sexual assault, intimate partner violence, 
stalking, other forms of discriminatory harassment, and retaliation for reporting 
such conduct. The Cooley Law School faculty unanimously ratified this, which 
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applies to students, faculty members, and other Cooley employees, as well as 
the Law School’s visitors and vendors.  

 
The Law School has adopted a Title IX Sexual Harassment and Non- 
Discrimination Policy. Any harassment or discrimination based on sex fall under 
our Title IX Policy which is located on the school’s web page at 
https://cooley.edu/harassment-sexual-assault-and-domestic-violence-policies  

Board Policy 402 

The Law School is committed to educational and employment environments 
that are free from discrimination and harassment by, between, and against its 
students, faculty, and other employees. The Law School abides by all local, 
state, and federal laws and regulations that prohibit discrimination and 
harassment. This includes Title IX of the Education Amendments of 1972 and 
American Bar Association Standard 211(a), which provides that “a law school 
shall foster and maintain equality of opportunity in legal education, including 
employment of faculty and staff, without discrimination or segregation on the 
basis of race, color, religion, national origin, gender, sexual orientation, age or 
disability.”  
For these reasons, and to further the Law School’s Professionalism Plan, the 
Board of Directors has adopted this Policy Against Sexual and Other Forms of 
Harassment, which replaces the Policy 402 adopted January 18, 1992 and 
amended May 17, 2003.  
If you have questions about how Title IX applies, contact one of the Law 
School’s Title IX Coordinators: Jacqueline Freeman, Senior Director and Special 
Advisor to the President for Engagement, Civil Rights, and Title IX (for students), 
at freemanj@cooley.edu; or Ronda Beck, Senior Vice President of Operations 
and Finance (for employees), at beckr@cooley.edu. You may also contact the 
U.S. Department of Education’s Office of Civil Rights.  

I. Harassment Defined  
While sexual harassment is the most recognized form of harassment, any 
harassment of a Law School student, faculty member, or other employee is 
prohibited by this Policy when an individual engages in conduct that creates an 
offensive, hostile, or intimidating employment or educational environment and 
that is based on one or more of the following protected characteristics:  
• gender or sexual orientation;   

• age;  

• race or color;  
• ethnicity or nationality;  
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• religion, religious beliefs, or religious practices;  

• disability or need for an accommodation;   
• pregnancy, marital, or familial status;   

• height or weight;   

• veteran status; or   
• any other characteristic protected by law or regulation.   
The Law School will determine whether harassment that violates this Policy has 
occurred by considering (1) the following definitions and applicable laws and 
regulations; (2) the nature of the complaint; and (3) the circumstances 
surrounding the harassment alleged to have occurred. 
Within the Law School’s educational community, it is expected students and 
faculty members will engage in robust and respectful academically oriented 
exchanges, which may involve passionately held but diverse and conflicting 
viewpoints. The Law School understands classroom or other discussions with 
legitimate educational purposes may sometimes involve issues of race, gender, 
sexual orientation, or other legally protected characteristics. When 
these exchanges occur respectfully, even if heatedly, and do not violate the 
standards described below, there will be no basis for finding harassment 
prohibited by this Policy has taken place.  

A. Sexual Harassment Defined  
Sexual harassment is any subjectively unwelcome, severe or pervasive conduct 
of a sexual nature toward another person (including a person of the same 
gender), such as unwelcome sexual advances, requests for sexual favors, and 
other verbal, nonverbal, or physical conduct of a sexual nature, that has either 
the purpose or effect of:  
• Creating an objectively offensive, intimidating, or hostile educational or 
work environment that denies or materially restricts an individual’s ability to fully 
enjoy and participate in the terms and conditions or benefits of education or 
employment; or  
• Conditioning educational or employment benefits or reprisals on the 
individual’s response to demands for sexual interaction.  
Acts of sexual violence (including, for example, but not limited to, acts such as 
rape, sexual assault or battery, or sexual coercion) are considered a form of 
sexual harassment that violates this Policy.  
Specific examples of other forms of sexual harassment include, but are not 
limited to:  
• Unwelcome or unwanted sexual advances;  
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• Demeaning acts of aggression or hostility based on sex or sex-stereotyping, 
even if those acts do not involve conduct of an overt sexual nature;   
• Oral, written, or any other form of graphic communication or distribution of 
materials of a sexual nature;  
• Threats of reprisal against, or promises of advantage for, a person’s academic 
standing, grade, or terms and conditions of employment conditioned on a 
student, faculty member, or employee’s response to sexual demands or 
requests; or   
• Any other unwelcome conduct of a sexual nature that creates a hostile, 
intimidating, or offensive working or educational environment.   

B. Other Forms of Harassment Defined 
Any form of subjectively unwelcome, severe or pervasive conduct or 
communication, whether physical, written, oral, or electronic, will constitute 
harassment that violates this Policy when the conduct or communication:  
• Demeans, intimidates, or shows hostility toward an individual or group based 
on a person’s gender or sexual orientation; race or color; age; ethnicity; 
nationality; religion, religious beliefs, or religious practices; height; weight; 
disability or need for an accommodation; pregnancy, marital or familial status; 
veteran status; or any other characteristic protected by law or regulation; and  
• Has the purpose or effect of creating an objectively offensive, intimidating, or 
hostile educational or work environment that denies or materially restricts an 
individual’s ability to fully enjoy and participate in the terms and conditions or 
benefits of education or employment.  

II. All Forms of Harassment are Prohibited  
The Law School strictly prohibits all forms of harassment by, between, or against 
its students, faculty members, and other employees, as well as visitors or 
vendors.  
If, after investigating, the Law School determines an individual has harassed 
a student, faculty member, or other employee, the Law School will take prompt 
and effective corrective action to ensure the harassment stops and does not 
recur. These actions may include:  
• Discipline, up to and including dismissal from employment (for Policy violations 
by a faculty member or other employee);  
• Discipline, up to and including dismissal from enrollment (for Policy violations 
by a student); or  
• Removal from Law School facilities (for Policy violations by a visitor, vendor, or 
other third party).  
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III. Reporting Guidelines  
The Law School encourages any person who believes, in good faith, that he or 
she has been harassed to promptly report a complaint to the Law School 
officials designated below. The Law School also invites reports by any person 
who witnesses conduct he or she believes, in good faith, may violate this Policy. 
 4. Domestic Violence  
  For definitions and examples see page 11.  

  
5. Dating Violence   

For definitions and examples see page 12.  
  

6. Stalking  
   For definitions and examples see pages 13.  
  
7. Sexual Assault  

Uniform Crime Reporting:   
RAPE is defined as penetration, no matter how slight, of the vagina or anus with 
any body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim. (Note: this definition encompasses the 
categories of rape, sodomy, and sexual assault with an object that are used in 
the UCR National Incident-Based Reporting System.)  

  
FONDLING/CSC is the touching of the private body parts of another person for 
the purpose of sexual gratification, forcibly and/or against that person’s will; or, 
not forcibly or against the person’s will where the victim is incapable of giving 
consent because of his/her youth or because of his/her temporary or 
permanent mental incapacity. Criminal Sexual Contact (CSC) is the intentional 
touching of the clothed or unclothed body parts or the forced touching by the 
victim of the actor’s clothed or unclothed body parts. For the purpose of sexual 
degradation, sexual gratification, or sexual humiliation. Without consent of the 
victim, including instances where the victim is incapable of giving consent 
because of age or incapacity due to temporary or permanent mental or 
physical impairment or intoxication. 

  
INCEST is non-forcible and defined as sexual intercourse between persons who 
are related to each other within the degrees wherein marriage is prohibited by 
law.   
 
STATUTORY RAPE is non-forcible and defined as sexual intercourse with a person 
who is under the statutory age of consent.    

Michigan [MCL 750.520a through 750.520o.]:  
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Sexual assault in Michigan falls within the Criminal Sexual Conduct (CSC) 
statute MCL 750.520. Under Michigan law, there are four degrees of CSC 
and they cover a range of sexual contact and levels of force or 
intimidation. See MCL 750.520b through 750.520e.  

 
8. Consent.  

Michigan:  
Consent can be a defense when force is an element of the offense. 
Under the Michigan Model Criminal Jury Instructions, “A person 
consents to a sexual act by agreeing to it freely and willingly, without 
being forced or coerced….  It is not necessary to show that [the 
complainant] resisted the defendant to prove that this crime was 
committed. Nor is it necessary to show that [the complainant] did 
anything to lessen the danger to [himself / herself].” MCrim JI 20.27(1)-
(2)   

 
B. What to do if you see or hear something as an “active bystander.”  

If you see something, say something. Bystanders play a critical role in the 
prevention of sexual and intimate-partner violence. Bystanders are “individuals 
who observe violence or witness the conditions that perpetuate violence. 
They are not directly involved but have the choice to intervene, speak up, or 
do something about it.” We may not always know what to do even if we want 
to help. Below is a list of some ways to be an active bystander.   
 
Always remember if you or someone you see or hear is in immediate danger, 
call 911. Be careful when interceding in a potentially violent situation – always 
call for help.   

• If you see a friend, fellow student, or employee--or someone 
who looks like they could be in trouble or need help--ask if they 
are okay.  

• Speak up when you see or hear someone becoming physically 
involved with someone who is incapacitated.   

• Speak up if someone discusses plans to take sexual or physical 
advantage of another person.   

• Believe it when someone discloses a sexual assault, abusive 
behavior, or experience with stalking and encourage him or 
her to get help.  

• Refer people for help and support in health, counseling, or 
legal assistance – including reporting to Law School faculty, 
staff or administration.   
  



25 
 

C. What to do if you are a victim of harassment, sexual assault, domestic 
violence, dating violence or stalking.  

1. Get medical attention, if needed   
  

2. Report to law enforcement    
  

3. Call 911 for help in matters of bodily injury or damage to property.  
  

4. Preserve the evidence  
Whether you decide to immediately report or if you choose to wait to 
make your decision – preserve the evidence. You may choose not to 
prosecute, but you may want a protection order to keep the perpetrator 
away from you, or another type of restraining order. Your ability to secure 
a court order increases with evidence.   

  

Biological evidence may be preserved if a forensic examination is 
completed within 96 hours of the assault, so victims of sexual assault 
should not bathe, douche, smoke, change clothing, or clean the 
bed/linen/area where they were assaulted prior to forensic examination. 
If property was damaged or broken, or if clothing was ripped or 
damaged – keep these items. Victims of sexual assault, domestic 
violence, stalking, and dating violence are encouraged to also preserve 
evidence by saving text messages, instant messages, social networking 
pages, and other communications. Take pictures of injuries or damage to 
property, or anything that might document what happened. Write on a 
calendar, keep a journal or a log to document what is happening or what 
already happened. Keep these documents or any other relevant 
documents.  

5. Report to Cooley for help and assistance  
The Law School’s policies on reporting and confidentiality are spelled out 
in the next section. All members of the community are strongly 
encouraged to report to law enforcement and to the Law School. It is the 
victim’s choice whether or not to make such a report and victims have 
the right to decline involvement with the police. The Law School will assist 
any victim or witness with notifying local police if desired.  
 
Reporting any incident to the Dean of Students will provide the victim with 
needed resources. These could include such things as referrals for medical 
help, counseling, legal assistance, visa and immigration assistance, and 
victim advocacy. The campus Dean of Students will help to develop a 
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safety plan to reduce risk of harm while on campus or when coming and 
going from campus. This plan may include, but is not limited to: special 
parking arrangements, changing classroom location, supervisors, or work 
location as the situation may require.  

  
6. Consider a Protection Order  
Protection Orders are civil proceedings, not criminal proceedings and 
are designed to keep the petitioner safe and restrict contact from the 
respondent. Most offices that help petitioners file for protection have 
additional resources to aid, and referrals to other sources of help in your 
community. Cooley Law School complies with Michigan in recognizing 
orders of protection and any person who obtains an order of protection 
from any state within the United States or a military protection order 
should provide a copy to the Dean of Students.  

Michigan  
▪  Personal Protection Orders (PPO) are available in Michigan as a 

response to a threat of or an incident of domestic violence, dating 
violence or sexual violence. [MCL 600.2950] For Lansing campus 
students, please visit the Ingham County PPO Office for assistance. 
More details can be found on their website at:  
https://cc.ingham.org/courts_and_sheriff/circuit_court/personal_protection_order
. php  

The Ingham County Office refers individual in need of assistance to 
EVE-End Violent Encounters at https://www.eveinc.org/.  

D.   Reporting Policies and Confidentiality  
Students, faculty and staff are required to immediately report criminal actions or 
other emergencies which occur on Law School property to the Building Access 
Control Officer or to Law School personnel. Faculty, staff and visitors are 
encouraged to report all other crimes and suspicious situations in a timely 
manner. Any situation that could impact the safety of the Cooley community 
should be reported.  
  
1. Reporting Options    
Reporting a crime. Victims of a crime and witnesses to a crime are encouraged 
to make a formal report of the crime to local law enforcement. While the School 
leaves to law enforcement the investigation and determination of suspected 
crimes, victims and witnesses are also encouraged to report the crime to the 
Dean of Students so the School is aware and can consider making 
accommodations within the School environment.  



27 
 

Reporting emergency situations. Students, faculty, staff, and visitors who witness 
an emergency situation should call 911 if the situation presents an immediate 
threat to a person or to property. All emergency situations that occur on Law 
School premises should be reported to an Access Control Officer.  

Reporting sexual misconduct and other forms of harassment.  All sex-based 
harassment should be reported to a Title IX Coordinator. Board Policy 402 
prohibits any sexual misconduct or other forms of harassment based upon:  

▪ gender or sexual orientation;   
▪ age;  
▪ race or color;  
▪ ethnicity or nationality;  
▪ religion, religious beliefs, or religious practices;  
▪ disability or need for an accommodation;   
▪ pregnancy, marital, or familial status;   
▪ height or weight;   
▪ veteran status; or   
▪ any other characteristic protected by law or regulation.   

  
2. Who Do I Report To?  
 All Title IX complaints should be made to a Title IX Coordinator.  
 

Complaints by Students  
When this person has 
engaged in harassing 
conduct toward you, …  

… you should report a prompt statement of 
concern or complaint to:  

A Law School student  
The Dean of Students of the alleged victim’s 
campus  

A Law School faculty member 
(including adjunct faculty)  

The Associate Dean of Academics of the 
alleged victim’s campus  

A non-faculty Law School 
employee  

The Dean of Students of the campus where the  
harassment took place, or to the Director of 
Human Resources  

A third-party on Law School 
premises (e.g., a visitor, 
vendor, etc.)  

The Director of Campus Administration or  
Dean of Students of the alleged victim’s 
campus  

  
Complaints by Law School Employees:  
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When this person has 
engaged in harassing 
conduct toward you, …  

… you should report a prompt statement of 
concern or complaint to:  

A Law School student  Your Supervisor, the Dean of Students of the 
campus where the employee works, or to the 
Director of Human Resources   

A Law School faculty 
member (including 
adjunct faculty)  

The Associate Dean of Academics or the Director 
of Human Resources  

A non-faculty Law School 
employee  

Your Supervisor, the Dean of Students of the 
campus where the employee works, or to the 
Director of Human Resources  

A third-party on Law 
School premises (e.g., a 
visitor, vendor, etc.)  

The Director of Campus Administration, Dean of 
Students of the campus where the employee 
works, or to the Director of Human Resources  

 
3. Confidentiality when Reporting to Cooley Personnel    
When receiving a report, Cooley will make every effort to preserve an 
individual’s privacy. If the person does not wish to pursue a criminal complaint, 
the Law School will honor that request. The Law School’s ability to keep the 
matter completely confidential is limited, as Title IX requires the school to 
investigate the incident, and to act in response to the complaint.  

Reporting to a Cooley Law School employee may require that employee to 
share the information with the Title IX Coordinator. Some Cooley Law School 
employees are “responsible employees” under Title IX, and they must report 
incidents (including personally identifying details) to the Title IX Coordinators. The 
current Cooley Title IX Coordinators are:  

For Students: Jacqueline Freeman, Senior Director & Special Advisor to the 
President for Engagement, Civil Rights, and Title IX freemanj@cooley.edu  

For Employees: Ronda Beck, Senior Vice President of Operations and 
Finance/Treasurer beckr@cooley.edu 

Any report of a crime within the geographic location of a Cooley campus is 
included in our annual crime report (without the name of the complainant). An 
assessment will be made for purposes of issuing a “timely warning” under the 
Clery Act considering whether the safety and security of Cooley community 
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could be at risk. The Law School may have a duty to proceed with investigating 
or determining what occurred, even without the consent of the complainant.     

Sharing the information with the Title IX Coordinator does not mean the 
information is shared with the Law School community. The identity of individuals 
and circumstances involved in a complaint will be kept confidential to the 
extent practical, without hindering an investigation, as required by law and Law 
School policy. If a victim or witness requests their names be kept confidential, 
the Title IX Coordinator will consider that request as part of the decision-making 
process. Please note the School’s Honor Code and Disciplinary Procedures 
require reporting students to sign a request for investigation that will be shared 
with suspected victims and violators.  

The conduct@cooley.edu email account has been established for reporting any 
harassment, sexual assault, domestic violence, dating violence, stalking, and 
school related unethical conduct that appears to violate school policies. The 
email is a report to the Title IX Coordinators. The email address of the reporting 
person is collected - this is not an anonymous report.   

4. Retaliation Against a Reporting Person is Prohibited  
Board Policy 402 strictly prohibits any person from retaliating against another 
person who either: (1) reports a concern or files a complaint under this Policy 
based on an honest, good faith perception of the events at issue; or (2) 
participates or otherwise cooperates in the Law School’s investigation of any 
harassment complaint.  

Any person who believes he or she has been subjected to retaliation should 
make a complaint as soon as possible under the guidelines for complaints 
stated above. Any person who engages in any form of retaliation that violates 
Board Policy 402 will be subject to discipline, including dismissal from 
employment or from enrollment with the Law School.  

E. Disciplinary Process  
The Law School will consider all information and evidence relevant to the 
complaint, including any provided by the complaining party, the alleged 
harasser, and other witnesses (if any, including those identified by the 
complaining party and alleged harasser). The Law School will determine 
whether sexual or other harassment that violates this Policy has occurred based 
on a preponderance of the evidence. A complete copy can be found on 
Cooley Connect in Appendix F of the Student Policy Manual.   
  
The Law School may consider aggravating, mitigating, or other extenuating or 
situational circumstances to decide how to resolve a complaint and, if 
necessary, impose appropriate remedies or discipline. The Law School may 
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take interim measures before concluding its investigation to protect a 
complainant from on-going harassment or retaliatory conduct related to the 
complaint or investigation.   
 
Although the scope and timeframe of the Law School’s investigation will vary 
from case to case, and is established by specific policies, in all cases the Law 
School will try to complete its investigation of any complaint within sixty (60) 
calendar days of the date the Law School receives the complaint.  
As soon as possible after completing its investigation, and subject to FERPA (the 
Family Educational Rights and Privacy Act) and other applicable School 
policies, the Law School will provide written notice to both the complaining 
party and accused harasser of the outcome of its investigation. If the alleged 
victim is deceased as a result of such crime or offense, the next of kin of the 
alleged victim shall be treated as the alleged victim for purposes of this 
paragraph. In all cases, the Law School’s goal will be to prevent harassment 
from recurring and to correct any discriminatory effects of the harassment on 
the complaining party and others.  
  
If, after investigating, the Law School determines an individual has harassed a 
student, faculty member, or other employee, the Law School will take prompt 
and effective corrective action to ensure the harassment stops and does not 
recur. These actions may include:  

▪ Discipline, up to and including dismissal from employment (for Policy 
violations by a faculty member or other employee);  

▪ Discipline, including dismissal from enrollment (for Policy violations 
by a student); or  

▪ Removal from Law School facilities (for Policy violations by a visitor, 
vendor, or other third party).  
  

F. Sexual Offender Registration  
The Campus Sex Crimes Prevention Act (CSPCA) of 2000 is a federal law that 
requires higher education institutions to advise the campus community where 
law enforcement agency information concerning registered sex offenders may 
be obtained. Sex offenders are required to register, in order to provide notice of 
each institution of higher education in that state at which the person is 
employed, carries on a vocation, or is a student.    
 

Michigan:  
Michigan’s Sex Offenders Registration Act of 1994 was amended by 
Public Act 542 of 2002 to require sex offenders provide information to 
local law enforcement if the offender is working, volunteering, or 
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attending an institution of higher learning. The information contained in 
the Michigan State Police Public Sex Offender Registry (PSOR) is obtained 
by local law enforcement agencies when sex offenders register with 
those local agencies.  
The PSOR is online at  https://mspsor.com/Home/Search.  It provides 
the name, address, date of birth, and other information on registered 
offenders. One can search by zip code or by offender’s name as well 
as other search options. For questions or concerns regarding the PSOR, 
contact the Michigan State Police, Sex Offender Registry Unit 
P.O. Box 30634 Lansing, MI 48909-0634, (517) 241-1806.   
  

    
G.  Educational Programming and Awareness  

The Law School informs students, faculty and staff by written report about 
security procedures and practices on Law School premises.  
 
Twice a year, during each new student orientation session, a live presentation is 
given to the incoming class. The assistant dean at each campus presents, 
“Safety and Security on Campus – See Something, Say Something.” An 
accompanying brochure is given to students identifying law school and 
community resources. Those resources are also posted on the Law School’s 
internal web page, the portal. Presentation topics include: Domestic violence, 
dating violence, stalking, sexual assault and harassment, Cooley’s policy and 
procedures when such allegations are made, the Cooley Sexual Assault and 
Harassment Policy and procedures, notification requirements related to the 
Clery Act, the law school’s emergency notification system, school policies 
prohibiting weapons on campus and substance abuse information and policies.  
  
Newly hired employees also receive the Safety and Security on a Cooley Law 
School Campus brochure.  
  
Students discuss the legal aspects of rape, acquaintance rape, and other 
forcible and non-forcible sex offenses in Criminal Law, a required course for all 
Cooley Law School students. Additional electives include classes entitled “Family 
Violence Practice” and “Domestic Violence Law”. The topics are further studied 
and explored in two of the school’s clinics: The Innocence Project and Public 
Defender clinics. Special attention is placed on working with victims of these 
crimes in classes and in the clinics.  
 


